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LAUSD has 
 700,000 students 
 1235 schools 
 710 square miles 
 220 languages 
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The “right” terminology helps us feel understood



EMOTIONAL CORRECTNESS V.  
POLITICAL CORRECTNESS 

Understand, empathize and be 
compassionate about something that may be 
outside of our own experience.   

 

Breaking the Silence 
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Even if we are lgbtq ourselves.. There are generational gaps.  Times are different.  Experiences change our lives. 



TERMS TO AVOID 

Why? 
Focus on sexual behavior 
rather than person 
Stigmatizing  
Focus on body parts rather 
than person 
Potential impact as slurs 
Reinforce male/female 
gender binary 
Delegitimizes people’s unique 
identities & process 
Ignores growing research into 
gender identity/sexual 
orientation development 

• Homosexual 
• Sexual Preference 
• Transgendered 
• Transgenders  
• Lifestyle 
• Tranny 
• FTM (Female to Male) 
• MTF (Male to Female) 
• Sex Change Surgery 
• Choice 
• Other slurs 
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Talking PointsHere are a list of different terms to avoid when discussing the experience of the LGBT community.  Focus on sexual behavior rather than personStigmatizing Focus on body parts rather than personPotential impact as slursReinforce male/female gender binaryDelegitimizes people’s unique identities & processIgnores growing research into gender identity/sexual orientation development



YOU ARE A STAR! 
Imagine that this star 
represents our world, with 
you in the center and those 
things or people most 
important to you at each 
point of the star.  Let’s 
begin by writing your 
name in the center of 
the star—making it your 
very own star! 



The Invisible 
Population 



WHICH STUDENTS ARE LGBT?  



How many are there? 

 10.7% of LAUSD high 
school students identify 
as NOT heterosexual.  

 But only 4% identify as 
gay, lesbian, or 
bisexual 

 0.5% identify as 
transgender 

 16% have LGBT family 
members 

 

 

Straight (89.3) 

Not Straight (6.2) 

LGB (4.0) Transgender (0.5) 

Straight (89.3)

Not Straight (6.2)

LGB (4.0)

Transgender (0.5)
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Remember that only a fraction of our LGBTQ students are “out”  Those who need the most support may be closeted. Almost all gay bashers have been determined to be struggling with their own identities. The “faggot” they’re trying to beat up is the one in their own hearts.  



IDENTITY DEVELOPMENT MODEL 

It’s all 
good 
Unaware 

Confusion
Why am I 
different?   

I think I might 
be gay.. Oh no!  

I’m here, I’m 
queer! 
Exploration & 
Celebration 

 and btw.. I’m gay 
Integration 

Denial 
I’m not gay, 
I just… 

Presenter
Presentation Notes
This model shows overlays self esteem and the coming out process. The most vulnerable period is BEFORE the person has told anyone that s/he is dealing with concerns of sexual orientation or gender identity. Waiting until the person comes out to provide help is too late. Emphasizes the urgency for systemic support.  



GENDER BINARY 



 
 

 

 
 



LGBT youth have 
heightened risk 
rates and lower 
resiliency due to 
family, 
community, and 
peer rejection. 
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DANThe act of coming out builds resiliency because they now have a social group. They may receive more bullying, but they are less distressed by it because they have resources. Isolation and rejection  LGBTQ students are often shunned by family and community.  



COST OF FAMILY REJECTION 

Suicidality (8.4 x)   
Depression (5.9 x)   
Drug use (3.4 x)   
Unsafe sex (3.4 x) 
    
 
 
Caitlin Ryan, 2008 
 

Child Abuse (4x)  
Molestation 
Homelessness 
School Drop Out 
Pregnancy (2 x) 
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judyLGBTQ students with rejecting families have elevated risks over those with accepting families. 



FAMILIES MATTER 

http://www.nbcnews
.com/news/us-
news/funeral-
transgender-teen-
leelah-alcorn-
moved-because-
threats-n278541 
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Lelah alcorn, 2015, Cincinnati ohio



ACCEPTANCE AND VISIBILITY IN 
FAMILIES AND FRIENDS 

http://www.youtube.com/watch?v=aLl1HYpndMs


AB1266 Student 
Success and 
Opportunity Act of 2014 
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What bathroom do you want these girls/women to use?
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What bathroom do you want these boys/men to use... They’re ALL transgender!
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 One more…  
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Does someone to fit into our expectation of gender? 



GENDER NEUTRAL V. COED 



We have a legal and moral 
obligation to protect our children.  
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 AB 537 & AB 9 
CALIFORNIA SAFETY AND VIOLENCE PROTECTION ACT OF 

2000  
ED CODE 200 & 201 

1. Added sexual orientation, gender 
identity and gender expression as 
protected classes.   

2. Specified deliberate indifference. 
3. Protections from discrimination and a 

hostile environment.  
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AB 887  
GENDER NON-DISCRIMINATION ACT of 2011 

 ED CODE 210.7 

Gender means “sex”, and 
includes a person’s gender 
identity and gender 
expression 
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STUDENT SUCCESS OPPORTUNITY ACT of 2014 

AB1266    ED CODE 221.5 – 2013 
 

 Students permitted to participate in sex segregated 
school programs and activities, including athletic teams 
and competitions, and use facilities consistent with their 
gender identity, regardless of gender on student records.  

 Schools must respect transgender students’ identity in 
all school programs, activities and facilities.  

 Simply said... Transgender boys and girls shall be 
treated like all the other boys and girls 
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INFUSION AND INCLUSION 
 Curriculum  
 Bullying policy 
 Transgender policy 
 Dress code 
 Employee benefits 
 Sexual harassment 
 Child abuse 

 Teen dating violence 
 Parent enrollment forms 
 Staff trainings 

 



LAUSD POLICIES 
BUL-2047.0 Responding to and Reporting Hate-Motivated Incidents and Crimes  
BUL-2521.1 Title IX Policy/Complaint Procedures 
BUL-2549.1 Student Dress Codes/Uniforms 
BUL-3349.0 Sexual Harassment Policy (Student to Student, Adult to Student, and Student to 
  Adult) 
BUL-5212.1  Bullying and Hazing Policy (Student-to- Student and Student-to-Adult)  
BUL-5479.1 Teaching About Religions 
BUL-5703.2  Names and/or Gender of Pupils for Purposes of School Records 
BUL-5798.0 Workplace Violence, Bullying and Threats 
BUL-5890.0  Fair, Accurate, Inclusive and Respectful (FAIR) Education Act  
BUL-6224.0 Transgender Students-Ensuring Equity and Nondiscrimination 
BUL-6231.0 Discipline Foundation Policy: School-Wide Positive Behavior Intervention and 
  Support 
BUL-6285-0 Guidelines for Sexual Orientation and Gender Identity Inclusive   
  Education 
MEM-5466  Calendar of Commemorative Dates and Observances 
 

 



WHAT HELPS? 



ASSESS FOR STIGMA 
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ENVISIONING OUR SCHOOLS 

http://designthinking.ideo.com/?p=1008
http://designthinking.ideo.com/?p=1008
http://designthinking.ideo.com/?p=1008
http://designthinking.ideo.com/?p=1008
http://designthinking.ideo.com/?p=1008
http://designthinking.ideo.com/?p=1008
http://designthinking.ideo.com/?p=1008
http://designthinking.ideo.com/?p=1008


COLLABORATIONS THAT SUCCEED 

Presenter
Presentation Notes
Aligning values with practice:People have good intentions and don’t always see the impact of how their actions don’t create nor promote affirming all identities.Leadership’s support doesn’t always trickle down to all employees supporting the same policies.  



30,000 ALLY BADGES 



PARTNERSHIPS 

• Aligning values with practice 

• Implementing best practices and programs that encourage 
pro-social behaviors 

• Under-reporting and over-identification 

• Visibility of adult allies (stigma reduction) 

• Resources  
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Aligning values with practice:People have good intentions and don’t always see the impact of how their actions don’t create nor promote affirming all identities.Leadership’s support doesn’t always trickle down to all employees supporting the same policies.  



CORE PRINCIPLES 

Holistic 

Comprehensive 

Collabora
tive 

INCLUSIVE AND AFFIRMING 
SCHOOL POLICIES 
 
INFORMED MENTAL HEALTH 
SERVICES 
 
BUILD CAPACITY WITH ALL 
STAKEHOLDERS 
 
INTEGRATED CURRICULM AND 
INSTRUCTION 
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Core PrinciplesHolistic: The problem is not youth- it’s society.Beyond bullying-connection between bullying and other mental health issuesSuicidal Ideation- not just suicideComprehensive:Mental HealthFamily acceptance- parent involvementCommunity Involvement and supportSchool safetyCombating homophobia and transphobiaCollaborationBuild support with all sectors (Agencies and communities)





ESSENTIAL DIMENSIONS OF SCHOOL CLIMATE 
 Safety 

 Rules and norms 
 Physical safety 
 Social and emotional safety 

 Teaching & Learning 
 Support for learning 
 Social and civic learning 

 Interpersonal Relationships 
 Respect for diversity 
 Social support – adults & students 

 Institutional environment  
 School connectedness 
 Physical surroundings 



5 PROTECTIVE FACTORS 

1. GSAs 
2. Inclusive curriculum 
3. Visible supportive adults 
4. Social networks 
5. Comprehensive policies 
 

 



FAMILY ACCEPTANCE – PARENT AND CAREGIVER 
BEHAVIORS THAT HELP: 

 Talk with your child about his/her LGBT identity 
 Express affection when you learn that your child is LGB 

and/or T 
 Advocate for child when he/she is mistreated because of 

his/her LGBT identity 
 Bring your child to LGBT events 
 Connect your child with an LGB and/or T adult role model 
 Welcome your child’s LGB and/or T friends and partners into 

your home 
 Believe that your LGB and/or T child can have a happy future 

 

 
 

Adapted from Ryan, 2009 
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Presentation Notes
Caitlin Ryan’s research has demonstrated that family acceptance of their LGBT child reduces the risk for health and mental health problems and helps promote their well-being. Ryan studied families who were accepting, unsure, or conflicted about their child’s gay or transgender identity, and identified over 100 behaviors that families use to respond to their LGBT child, some of which are listed here. Ryan made important findings related to suicide prevention for LGBT youth. Gay and transgender teens who were highly rejected by their parents were at very high risk for mental health problems as young adults. Specifically, highly rejected LGBT young people were more than 8 times as likely to have attempted suicide.Ryan found that even small shifts by families and caregivers towards being accepting made youth less likely to attempt suicide and other negative outcomes. She has published a list of rejecting behaviors as well so that parents can connect what they do to what could be damaging to their children. For many parents and caregivers, just knowing which behaviors are harmful and which are supportive of their LGBT youth is not enough. Deeply held beliefs or emotions may present barriers hard to surmount without help. Professionals can play a role in the process of parents adopting supportive behaviors and focusing on keeping their family strong. Ryan recommends that parents find support groups and learn about their child’s sexual orientation or gender identity. She also suggests that parents listen to their LGBT youth without interrupting. PFLAG—Parents, Families, and Friends of  Lesbians and Gays—is a national organization with local chapters that offer support and information.Let’s discuss the implications for suicide prevention program staff and youth services professionals. For a small group, leaders will lead a discussion or form break-out groups. For a large group, leaders will ask participants to volunteer how they can use this information in their work.Some ideas to get the discussion going:  For suicide prevention program staff, how do you get this information to parents and caregivers? How do you reach out to and support parent and caregivers who are rejecting their LGBT sons or daughters? How can you support staff working with families with LGBT youth?  For youth-serving professionals, how do you reach parents and caregivers? Do you work directly with parents and caregivers?  What agencies could you partner with to further these messages and support parents (for example, GSA’s, PFLAG, schools)?Adapted from Ryan, C. (2009). Helping families support their lesbian, gay, bisexual, and transgender (LGBT) children. (Practice brief). Retrieved October 4, 2010 from http://www11.georgetown.edu/research/gucchd/nccc/documents/LGBT_Brief.pdf



 https://www.yo
utube.com/wat
ch?v=t2JdPNA
saTs 
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